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About DAWN Canada

Our Mission

Our mission is to end the poverty,
Isolation, discrimination and
violence experienced by
Canadian women with disabilities
and Deaf women.

For nearly 35 years, DAWN
Canada has worked towards the
advancement and inclusion of
women and girls with disabilities
and Deaf women and girls to
P address these issues and
advocate for change at a systemic
level.




About DAWN Canada

How we work

0 Grounded in the lived experiences of women with P, ..
disabilities and Deaf women, using an evidence- |
based and life-course approach, DAWN Canada
works to create change at a systemic level.
Tackling systemic barriers is about
0 We amplify the voices of women with disabilities and g panaliify=nd

By Bonnie Brayton, National Executive Director

Deaf women by ensuring that our voices are
represented at decision-making tables.

Anti-violence policies exclude
women with disabilities
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We work to increase the capacity of women with S S
disabilities and Deaf women in their communities in e e
identifying and articulating their needs and leading L ——

the change they want to see.




About DAWN Canada

How we work

RESEARCH

POLICY

We work with community-
basedresearchersand
academic partners to shift
the discussionaround
how research and
community development
can and should be done
using an intersectional

approach.

We work with partners,
sharing research in
orderto develop
curriculum and tools to
deepenknowledge and
skill in the practice of
intersectionality and
inclusion to a range of
stakeholders.

We continue to

challenge and

engage policy-
makers in the review
and development of
policies sothat they

are informed by
community-defined

needs.

We are committed to
ensuring that the voices
of women and girls with

disabilities and Deaf

women and girls are
representedat decision-
making tables in the
areas that matter to us
most.




Intersectionality

Disability is the one intersection
that all women in Canada may
experience at some point in
their lives.

It goes beyond race, class,
sexual orientation or

geography.




Intersectionality

There is no such thing as neutrality. If you have privilege, you can never

be neutral, because you are constantly benefiting off of that privileged

even at the same time as you are also being oppressed. That is what
Aintersectionalityo (fo | ack of a |

Mia Mingus, February 25, 2012




The risk of women with disabilities

experiencing Violence increases if they are
young,

racialized,

Indigenous,

LGBTQI2S,

iImmigrants,

migrant workers, non-status migrants, or
those who live rurally.
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Intersectionality

What happens when you have
overlapping identities?

Women with disabilities who experience violence as
children are almost two times as likely as those who had
not experienced physical abuse to be victimized in the last
12 months.

In general, women with disabilities who identify as lesbian,
gay or bisexual experience 2.3 times higher rates of
violence than among heterosexual women with
disabilities.

MN Women who experience mental health related disabilities
and those with cognitive disabilities experience
disproportionately high rates of sexual assault.
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We are not a +

GENDER-BASED ANALYSIS (GBA+)
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The Government of Canada has committed G B A%:EI-
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to using GBA+ in the development of

.. . . GENDER-BASED ANALYSIS PLUS
policies, programs and legislation across all
departments.
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